
Tsinghua University Launches International Talent Recruitment 

Drive 

I. 

>>>Profile<<< 

Tsinghua University was established in 1911, originally under the name “Tsinghua 

Xuetang”. Since its establishment, Tsinghua has developed time-honored traditions, 

unique spirit, distinctive teaching style and characteristics, along with the 

development of the nation. Following the motto of “Self-discipline and Social 

Commitment” and the spirit of “Actions speak louder than Words”, Tsinghua has 

educated over 200,000 students, many of whom have emerged as outstanding scholars, 

eminent entrepreneurs and distinguished statesmen and women. Dedicated to the 

well-being of Chinese society and to world development, Tsinghua has become one of 

the important bases of high-caliber talent cultivation and scientific and technological 

research in China.  

The university has scaled new heights in teaching facilities and campus 

environment, attracting the very best students and scholars. Internationally recognized 

research outputs have been achieved, and major aspects in school administration have 

reached or are approaching the world’s best practices.    

Tsinghua is committed to becoming an outstanding institution of higher education 

and academic research in the world. Since the implementation of the national “Plan 

for the Construction of Globally-leading Universities and First-class Discipline” and 

comprehensive internal reform, Tsinghua is ready to seize a historical opportunity for 

further development, and the establishment of a greater platform for global talents.  

We invite suitable candidates to join us at Tsinghua! 

 

II. 

>>>Talent Support Policy<<< 

To continue to build a high-caliber faculty commensurate with its status as a 

world-class university, Tsinghua has initiated reform of its HR system in the 

following areas:  

• Clearer definition of job responsibilities; 

• Implementation of the tenure and pre-tenure track system and support for career 

progression; 

• Equal emphasis on coursework and research; 

• Promotion of innovative culture that fosters talent development 



 

As of March 2016, the HR reform had been initiated in all 38 schools and 

departments. 

Policy direction regarding remuneration, housing and research start-up funding to 

outstanding talents.  

• Remuneration: increase the basic annual salary, and actively strive to establish 

funds for chair professors and young talents.  

• Start-up funding: increase the quota of research start-up funding to facilitate work 

in frontier research.  

• Welfare assurance: provide preferential policy and condition for housing, 

children’s education, etc.  

III. 

>>>Recruitment<<< 

1. Leading Talents 

Tsinghua is welcoming recipients of internationally recognized awards, members of 

academy of sciences and engineering, internationally renowned scholars of leading 

universities and research institutions to apply for long-term or short-term positions. 

Position: Tenure-track Professor 

Remuneration: Annual salary package 

Start-up Funding: Negotiable 

Welfare Assurance: Preferential policy for housing, children’s education, etc. 

 

2. Outstanding Talents 

Tsinghua is welcoming tenure professors and associate professors of leading 

universities, or those with equivalent position or level at recognized research 

institutions. Full-time work at Tsinghua University.  

Position: Tenure-track Professor or Associate Professor 

Remuneration: Competitive salary package 

Start-up Funding: Negotiable 

Welfare Assurance: Preferential policy for housing, children’s education, etc. 

 



3. Young Talents 

Tsinghua is welcoming candidates aged below 40 that have obtained a PhD degree 

from leading universities, have over 3 years’ experience in overseas research and have 

the potential to become academic or technical leaders in their respective areas to 

apply for the following full-time positions at Tsinghua University.  

Position: Assistant Professor/Pre-tenured Associate Professor/Tenured Associate 

Professor/Professor 

Remuneration: Competitive salary package 

Start-up Funding: Provided as required; doctoral candidates can be recruited 

Welfare Assurance: Preferential policy for housing, children’s education, etc. 

 

IV. 

>>>Contact information<<< 

Contact Person: Qiu Feng, Office of Human Resources Development, Tsinghua 

University 

Address: Room 313, He2 Building, Tsinghua University, Beijing, 100084 

Tel: 0086-10-62789106 

Email: talent@tsinghua.edu.cn 

 

Appendix 

Contact information of Schools & Departments 

School/Department Contact Person Contact Mode 

School of Architecture Zou Liming Jzxy-rs@tsinghua.edu.cn 

Department of Civil Engineering Yang Wei tmx@tsinghua.edu.cn 

Department of Hydraulic Engineering Liu Qin liuqin@tsinghua.edu.cn 

School of Environment Li Ying liying@tsinghua.edu.cn 

School of Mechanical Engineering Ma Yue mayue@tsinghua.edu.cn 

Department of Precision Instrument Xu Diefei xudiefei@tsinghua.edu.cn 

Department of Thermal Engineering Mao Cui rnxrsk@tsinghua.edu.cn 

Department of Automotive Engineering Liu Meng liumeng@tsinghua.edu.cn 

Department of Industrial Engineering Nan Jie nanjie@tsinghua.edu.cn 



Department of Electrical Engineering  Duan Yanmei djxrsh@tsinghua.edu.cn 

Department of Electronic Engineering Luo Fei luofei@tsinghua.edu.cn 

Department of Computer Science and Technology Xie Yuyuan xieyuyuan@cs.tsinghua.edu.cn 

Department of Automation Guo Xiaohua guoxiaohua@tsinghua.edu.cn 

School of Aerospace Engineering Zhang Yan Zhangyan81@tsinghua.edu.cn 

Department of Engineering Physics Wang Yong wangyong@mail.tsinghua.edu.cn 

Department of Chemical Engineering Mu Lin mul@tsinghua.edu.cn 

School of Materials Science and Engineering Guo Wenyu clxrsk@mail.tsinghua.edu.cn 

Department of Mathematical Science Peng Shuzhi spng@math.tsinghua.edu.cn 

Department of Physics Yang Hong Hr.phys@mail.tsinghua.edu.cn 

Department of Chemistry Song Ruizhi hxx@tsinghua.edu.cn 

School of Life Science Shi Yamin swxrs@tsinghua.edu.cn 

School of Earth Science Liu Yuanzheng liuyuanzheng@tsinghua.edu.cn 

Institute for Interdisciplinary Information Science Lv Xiamin lvxiamin@tsinghua.edu.cn 

Institute for Advanced Study Li Castu03@tsinghua.edu.cn 

Yau Mathematical Sciences Center Zhang Lei leizhang@math.tsinghua.edu.cn 

School of Economics and Management Wu Shuyuan wushy@sem.tsinghua.edu.cn 

School of Public Policy Management Xu Ying sppmhr@tsinghua.edu.cn 

PBC School of Finance Wang Xu wangx@pbcsf.tsinghua.edu.cn 

Department of Foreign Languages and Literatures Zhou Yong zhouyong@tsinghua.edu.cn 

School of Law Yu Wenjing wenjing@mail.tsinghua.edu.cn 

School of Journalism and Communication Wang Xiaowin xiaoqinw@tsinghua.edu.cn 

School of Marxism Zhang Jing zh-j@tsinghua.edu.cn 

School of Humanities Cai Ouli rwdb@mail.tsinghua.edu.cn 

School of Social Sciences Yuan Yuhong skrs@tsinghua.edu.cn 

Academy of Arts and Design Chen Songwen swchen@tsinghua.edu.cn 

Institute of Nuclear and New energy Technology Xing Ying xingying@tsinghua.edu.cn 

Institute of Microelectronics Wei Ying weiying@tsinghua.edu.cn 

Graduate School at Shenzhen  Song Yunan Song.yunnan@sz.tsinghua.edu.cn 

School of Medicine Guan Weijie yxyrs@mail.tsinghua.edu.cn 

School of Pharmaceutical Sciences Li Heng Liheng0217@tsinghua.edu.cn 

School of Software Liu Limei liulm@tsinghua.edu.cn 

Center for Combustion Energy Jiao Hanwei hanweijiao@tsinghua.edu.cn 

Research Center of Information Technology Kan Shuwen swkan@tsinghua.edu.cn 

 

mailto:liulm@tsinghua.edu.cn

